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Background Conclusion
stud.ents vary betwe_en residencies ar_1d fellowships. functional areas within the pharmaceutical industry, involved in teaching activities during their fellowship. Over reporting the work-life balance of Post-Doctoral

and/or an additional year for a PGY?2 depending on
the area of specialty desired. On the other hand,
pharmacists can also apply for fellowships which
range from 1-2 years in an industry fellowship or an

. Almost half (48.2%, n=27 ) of fellows reported working towards an additional degree
40-44 hours weekly while a small portion (10.7%, n=06)
reported working over 55 hours a week

A majority of fellows reported working 40-44 hours a
Table 2. Outside Activities week on average, but Medical Affairs, Translation
Medicine and Health Outcomes tended to work more

academic fellowship that can be 2-3 years?. Both Table 2. Outside Activities o y hours per week in this survey.
residencies and fellowships are perceived to be Table 1. Degrees in Progress (Select All That Apply) ’
important in the scope of prestige, recruitment and All fellows were neutral or satisfied in the choice of
professional development/education’. In Table 1. Degree in Progress n % Classes 25 45.5% pursuing a fellowship and industry career.
residencies, challenges encountered include work- Arother Job ‘0 18 99,
life balance, time management and interpersonal Graduate Certificate 2 | 3.6% nother Jo 270 All but two fellows agreed or strongly agreed that their
communications. Despite these challenges, 89% of . L work-life balance remains high.
_ _ _ ’ Family Obligations 26 47.3%
PGY1 residents would still pursue if they had to Master's Degree (non-MBA) 6 | 10.9%
start over and 89% of PQYZ resi3dents woulc! still Professional Organizations 25 45 5% Overall, program satisfaction rates and work-life
pursue if they were starting over?. ane ree?l_dency Masters in Public Health 1 | 1.8% bglapce were hlgh among felloyv rgspondents.
was completed, 83% accepted full time positionss. Volunteering 19 34.5% Findings from this survey also indicate that fellows
' 7 believe they are being adequately trained and expect
In the realm of feII_OV\_/shlps, 94% of_ fe_llows. repor’F e = | g9 | o y are being q y P
that they were satisfied or very satisfied with their Teaching 28 50.9% future opportunities of employment.
current positions* and 88.6% were satisfied or very Reaulatory Affairs Cortificat RAC N o i
satisfied with their fellowship program in the years egulatory Affairs Certifications ( ) .8% Other (Church, Publications, Sports) 3 5.4 % Limitations
2014-2015°. After completion of a 2-year Only 55 of 375+ fellows responded so it may not be an
. .. . 0 N/A 4 7.3% .
fellowship, 71% accepted positions that required CPA exam 1] 1.8% adequately representative sample.
3-5 years of experience and 66% felt confident (7+ Table 2 Key: NiA = Not Applicable The survey was limited to the IPhO network and 10
on a scale of 1-10) about their skills®. It is the focus No Response* 39 | 70.9% _ _ _ o unique functional areas, which may not be
of this poster to investigate work-life balance among T — TP — Figure 2. Confidence in Training and Future representative of all fellows in other networks and
Table 1 Key: MBA = Master’s in Business Administration; CPA = Certified Public Accountant E I t _
fellows. *’No Response” indicates no further education/degree in progress mp Oymen functional areas.
Figure 1. Satisfaction in Career Pursuit and Confidence in Training and Future Employment
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